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Introduction 

 
Every year, the staff at Dunedin carry out a whole-school evaluation to determine how well we 
think we are doing, and where we need to make changes and improvements.  Questionnaires are 
also issued to all pupils, parents, staff and other professionals involved with the school. 
 
This leaflet is designed to provide parents and carers with a brief report on this evaluation, and on 
how we believe Dunedin School is developing.  
 
First of all, you are reminded of Dunedin School’s aims and ethos. 
 
The progress of last year’s developments is then detailed to keep you informed of the school’s 
achievements. 
 
This is followed by an outline of our overall evaluation of Dunedin School against key ‘Quality 
Indicators’ which are set by HMIE, and a brief summary of the School Improvement Plan (2017–
2018) to indicate the priorities we have identified for the coming year. 
 
We conclude with a summary of our other achievements. 
 
We hope that you find this information useful.  However, if you are unsure about any of the 
contents, please get in touch with us. 
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School Aims and Ethos 
 
Dunedin School’s prime concern is to care for the individual pupil and to educate him or her in a 
supportive and nurturing environment.  We aim to provide structured, yet flexible, learning 
opportunities tailored to the individual, enabling each pupil to realise his or her potential, and to 
build his or her self-confidence and self-belief. 
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Last Year’s Developments 
 
Further detail of last year’s developments can be found in the School Improvement Plan (2016–
2017).  The progress made towards achieving the targets we set is summarised for you in the 
table below: 
 

TARGETS EVALUATION  

Develop strategies to ensure all 
pupils in S1-S3 access as much 
of a ‘Broad General Education’ 
(BGE) as possible whilst still 
preparing them for the senior 
phase 
 
 

 

 
 
 
 

 A Strategy for delivering the BGE was proposed and 
introduced 

 Two central approaches were trialled:  treating S2 and S3 
pupils as a single group to allow opportunities for working 
together; delivering common themes across subjects   

 Staff had opportunities to plan units of work together and 
share practice 

 However, low numbers of students in the BGE phase 
remains a challenge 

 Some pupils also find the collaborative nature of 
Curriculum for Excellence difficult, and teachers are 
mindful of putting their needs before the curriculum 

 With more pupils in the BGE phase coming on to the roll, 
and as pupils develop social confidence, we hope to 
continue to develop the BGE curriculum in the future 

To improve quality assurance 
and moderation of the Broad 
General Education Phase 
 
 

 Members of staff attended professional learning 
opportunities around the renewed emphasis on moderation 
of the BGE phase and shared information with colleagues 

 However, how quality assurance and moderation should be 
implemented is not yet clear 

 A working group will be set up to continue work on this next 
session 

To improve quality assurance 

and moderation of the school 

self-evaluation process 

  

 A review of the school’s self-evaluation process took place 
in May 2016 and changes agreed 

 Questionnaires used to obtain feedback from 
parents/carers, pupils, staff and other professionals have 
been revised to allow for more open comment 

 Feedback from questionnaires is now more easily translated 
into priorities for action 

 The revised document How Good is our School 4 is now 
the basis for self-evaluation and is proving useful 

 Staff have met with a new dedicated Link Inspector who has 
also suggested ways in which the self-evaluation process 
might be improved 
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TARGETS EVALUATION  

Improve Career Management 
Skills (CMS) for all pupils 
 
 

 Good progress has been made in delivering the 
Government’s Developing the Young Workforce (DYW) 
initiative 

 Staff have made clearer to pupils the links between their 
subjects and potential careers  

 Pupils have been introduced to My World of Work  and 
have had some time to explore it 

 All pupils have had the opportunity to create a skills and 
qualities profile which they can revisit and update every year 

 All pupils have had opportunities to visit a variety of 
workplaces 

 Senior pupils have visited all four Edinburgh College 
campuses, a careers fair and a Modern Apprenticeship fair 

 Whole-school activities and events focused closely on 
helping pupils to develop skills for learning, life and work and 
career management skills 

Improve tracking and 
demonstrate “Added Value” to 
Dunedin’s pupils 
 
 

 More information is now being collated for each pupil on 
their arrival to more easily monitor what they gain from 
attending Dunedin 

 Skills Development Scotland are fulfilling obligations to 
track leavers’ destinations 

 Consideration will be given as to how best to record and 
analyse information to produce appropriate and relevant 
data  

Promote a collective approach 
to the development of Literacy 
within the BGE 

 
 

 

 Staff have spent some time becoming more familiar with the 
new Literacy benchmarks published by Education Scotland 

 These benchmarks will be used in future to assess 
achievement of literacy levels 

 Staff have looked together at examples of work produced in 
a variety of subjects and used the benchmarks to establish 
literacy levels in order to understand standards 

 Whole-school activities and events continue to offer rich 
opportunities for pupils to develop a range of literacy skills 

 A new record sheet has been created to capture the skills 
pupils are developing during these events 

Promote a collective approach 
to the development of 
Numeracy within the BGE 
 
 

 All staff are aware of their responsibility to deliver numeracy 
across the curriculum 

 Numeracy skills have been developed through whole-school 
activities and cross-curricular projects 

 More work on collating evidence and on using the new 
benchmarks for Numeracy will take place next session 

For students who struggle to 
engage with the core 
curriculum, embed practices to 
improve learners’ experiences 
by broadening the curriculum 
to include wider achievements 
and a variety of pathways 
 
 

 Pupils who might benefit from a wider curriculum were 
identified 

 The timetable was adapted to allow for greater flexibility for 
these pupils 

 A programme of skills-based activities was introduced  

 Other initiatives - such as collaboration with The Lyceum 
and the National Trust - also allowed pupils to focus on 
gaining skills for learning, life and work 
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TARGETS EVALUATION  

Revise and update school 
policies, evidence and 
documentation as required 
 
 
 

 A number of documents were reviewed prior to publication 
on the school’s new website 

 In particular, a great deal of work has gone in to preparing a 
step-by-step guide to making Freedom of Information 
requests 

 Future requirements have been assessed and work will 
continue next session on revising policies and other 
documentation 

Present a consistent image 
outwith the school through 
relevant literature and the 
school website 
 

 A new website was designed and has been launched 

 This is being regularly updated with news, important 
information and examples of pupils’ work 
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Progress in Health and Wellbeing, Literacy and Numeracy across Learning 

 

Dunedin continues to strive to promote these three key areas of Curriculum for Excellence in a 
variety of ways.  Here is a brief report on what we have achieved over the last session:   
 
Health and Wellbeing 
Following evaluation of the previous year’s programme and input from staff, the 2016-17 Health 
and Wellbeing focus for Dunedin was: 

 I am investigating different careers/occupations, ways of working, and learning and 
training paths.  I am gaining experience that helps me recognise the relevance of my 
learning, skills and interests to my future life. 
 
Focusing on this particular Health and Wellbeing strand linked with the school’s implementation of 
Developing the Young Workforce (DYW), and our aim to improve the career management skills 
of all of our pupils. 
 

As a starting point, all staff were asked include opportunities in their lessons for pupils to learn 
about jobs and careers connected to each given subject.  Our aim is that pupils will be better able 
to see the relevance of each of the subjects they are studying to a range of careers, training and 
further study. 
 
Opportunities for all pupils to carry out research into careers, training and further study were also 
built into the timetable this year, occurring in both PSE and in Life Skills, so that all pupils - no 
matter their age or stage - can begin to formulate career plans which can be developed over time.  
One important aspect of achieving this was to ensure every pupil is familiar with My World of 
Work, and has logged on and explored what the site has to offer.  This has given pupils the 
opportunity to assess their own likes, dislikes, strengths and qualities and match these to potential 
careers.  Whole-school visits to a variety of work places (such as Tesco’s Bank, Five Sisters 
Zoo and The Broomhouse Cafe), and visits from a variety of professionals (from artists to 
community police officers) have helped to reinforce the variety of employment options that exist, 
and the equally various pathways into them. 
 
Pupils have also benefitted from visits to each of the four Edinburgh College campuses, with 
some senior pupils successfully managing attendance on a School College Partnership or taster 
course.  There have also been useful visits to a careers fair and a Modern Apprenticeship fair, 
again to ensure pupils understand the various options open to them when they leave school.  
 
We also trialled a new initiative this session, encouraging all pupils to develop their own career 
management skills profile.   Differentiated profiles were created for pupils in the BGE, and the 
senior phase.  The profile allows pupils to identify the skills and qualities which are important in the 
workplace, and to determine which of these they are already developing.  Pupils provide evidence 
of where and how they are developing the skills and qualities.  They are also encouraged to 
identify which skills and qualities they would like, or need, to work on, and come up with some 
ideas about how to achieve this.  The profiles have worked well this year, with pupils engaging 
positively, and becoming more familiar with the language of CMS.  As a result, many pupils are 
becoming more confident in their ability to give evidence of their skills.  This should help them in 
the future when they are required to write personal statements and applications or in interviews.  
The profile is something we will now aim to update annually so that pupils have a greater sense of 
how their skills are developing over time. 
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Not only have pupils been busy evaluating their own skills and qualities, they have been actively 
encouraged this year to participate in a range of activities which will help develop skills for 
learning, life and work.  Whole-school activities and events such as the annual charity coffee 
morning, Fairtrade Fortnight, The Lyceum project, planning, designing and building the school 
shelter, planning a staff retiral tea party and participating in the pupil council have allowed pupils to 
use their initiative, work together, problem solve, lead, and interact with the wider community.  We 
see these opportunities as crucial to helping our pupils to develop the confidence they need to 
move on from Dunedin. 
 
Finally, understanding the important role parents and carers have in supporting their young people 
to move on to sustainable destinations, we held an information session for parents and carers to 
introduce them to My World of Work.  We hope they will also be able to use this valuable 
resource to help their young people move on to further study, training or employment. 
 
 
Literacy 

Sustaining all teachers’ attention on literacy across all areas of the curriculum remains 
problematic, given workload and time issues, as well as competing initiatives.  Challenges also 
remain in terms of the number of pupils at Dunedin who are in the BGE phase, and because of 
their particular needs.  However, the publication of the benchmarks, and recent advice and 
guidance on tracking and monitoring attainment in literacy, has helped us to focus more closely on 
what attainment of a literacy level looks like.  All staff have begun to familiarise themselves with 
the new benchmarks, and we had a very useful whole-staff session where we looked at examples 
of work produced by our pupils and used the benchmarks as a way of gaining a better 
understanding of where pupils were producing good literacy pieces, at what sort of level, and what 
we should be encouraging them to produce.  This is the first step in improving our moderation of 
literacy skills, and of gaining a holistic view of what pupils are achieving.  All staff found this a 
beneficial exercise and it is one we aim to repeat throughout next session.  Staff also continued to 
pass on examples of work produced in their subjects which incorporated literacy experiences and 
outcomes, and these were used to help report on literacy for all S1-S3 pupils in the March report. 

In whole-school learning events and cross-curricular projects, literacy skills continue to be 
embedded.  Again, the annual charity coffee morning provided excellent opportunities for pupils to 
use and develop their literacy skills.  This included research, writing the wording for invites (with a 
particular emphasis on achieving an appropriate tone as well as on technical accuracy), working 
together to produce detailed plans and schedules of work, creating posters, and engaging in 
listening activities.  On the day of the coffee morning, one pupil delivered a vote of thanks to all 
guests, which they had written themselves.   
 
One of the most ambitious projects undertaken last year was our collaboration with The Lyceum 
on Project Wonderland.  This proved to be a great success and allowed all participating pupils to 
develop a whole host of skills, including their literacy skills.  Pupils wrote and performed a script, 
discovered and wrote Found poetry, researched and wrote about the life of Lewis Carroll, and 
were involved in a great range of creative activities.  Project Wonderland delivered opportunities 
for our pupils to develop their talking skills, initiate and express their views, and share their 
thinking and opinions - often in front of relative strangers!  
 
Project Wonderland centred around The Lyceum’s Christmas production of Alice in 
Wonderland, which pupils were also given the opportunity to see.  Comparing the original text 
and the stage production, as well as coming up with ideas for their own script based on the original 
story, encouraged pupils to really engage with the text.  
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Other opportunities to develop literacy and critical thinking arose throughout the year.  Pupils 
attended the Into Film festival again, where we watched Alice Through the Looking Glass, in 
order to compare the film with the work we were doing with The Lyceum.   Most pupils agreed 
that the plot line of the film was weak, and were critical of the way in which characters were 
portrayed; their discussions were evidence of their clear ability to engage with different kinds of 
texts, analyse, think critically and articulate their ideas! 
 
During Fairtrade Fortnight, pupils were also engaged in activities which promoted the use of 
literacy skills, from creating persuasive and informative packaging, to carrying out research on 
fairtrade, to sharing what they’d learned during a morning break get-together.   
 
A new record sheet has been created to capture the literacy skills developed during such events, 
and this helps to make clearer the connection between literacy and essential skills for learning, life 
and work.    
 
Next session, there will be a continued focus on how pupils can develop their literacy skills in a 
variety of contexts, as well as how we can best track and monitor their achievements. 
 
 
Numeracy 

During 2016-17, while numeracy continued to be delivered across the school to reinforce 
numeracy skills, it has to be said that the push and direction of numeracy development slowed 
through the session.  Numeracy was still delivered through inter-disciplinary projects and in 
individual subjects as appropriate, but the profile of numeracy was not as high as it has been in 
previous years.  This situation, however, is not unique to Dunedin.  Across the council there was a 
lack of direction and focus for numeracy during this session. 

At Dunedin, the previous session’s approach continued.   

Subject areas had resources detailing the numeracy outcomes, and examples/suggestions of 
potential numeracy experiences in their subject.  Subject teachers then noted any outcomes 
covered.  Unfortunately, few examples were passed to the numeracy coordinator to collate and 
assess. 

Level-specific numeracy booklets continued to be given to all students containing guidance on 
how numeracy is taught and what skills they should be acquiring at their specific level. 

Students’ levels (numeracy and literacy) should have been distributed to departments, but this did 
not happen.  This will be reinstated next session. 

After focusing more on other curriculum delivery in 2016-17, the intention is to re-evaluate the 
delivery of numeracy in the next session and reinvigorate its delivery, importance and profile. 
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Consultation, Evidence and our Overall Evaluation 
 
The school has a robust self-evaluation process involving every member of staff.  The annual 
whole-school self-evaluation takes place in May, using the HMIE document How Good is Our 
School 4.  Our self-evaluation is also informed by the feedback we receive through questionnaires 
returned by parents and carers, pupils and other agencies involved with the school. 
   
Through our self-evaluation process, we identified the following as key strengths of the school: 
 

 Positive, nurturing relationships across the school 

 Young people’s attainment and achievement in the senior phase 

 Positive and open relationships with parents and carers and other professionals 

 Provision of opportunities to participate in activities and experiences which lead to 
wider achievement 

 
The results from our self-evaluation process were also used to help us to set our targets for the 
next academic session and develop our annual School Improvement Plan (SIP).  
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School Improvement Plan 2017-2018 
 
Our aim is to keep trying to raise the school’s achievements in the key areas of education.  The 
annual School Improvement Plan sets out how we are going to do this.  A summary of this Plan 
for the current session is outlined below: 
 
 

Theme Quality Indicator Targets 
 

Leadership and 
Management 

 

1.1: Self Evaluation for 
Self Improvement 

 Continue to improve quality assurance and 
moderation of the school self-evaluation 
process 

Learning 
Provision 

2.2: The Curriculum 

2.3:  Learning, 
Teaching and 
Assessment 

 Continue to develop appropriate strategies to 
allow pupils in S1 to S3 to access as broad a 
general education as possible, whilst 
preparing them for the senior phase  

 Improve quality assurance and moderation of 
the Broad General Education phase (S1-
S3) 

 Improve the tracking of added value to 
pupils attending Dunedin 

Successes and 
Achievements 

 

3.2:  Raising 
Attainment and 
Achievement 

 3.3: Increasing 
Creativity and 
Employability 

 

 Continue to provide opportunities for all 
pupils to develop career management skills 

 Continue to promote a collective approach to 
the development of Literacy and Numeracy 
skills across the school 

Whole School:  
Leadership and 
Management 

 

1.3:  Leadership of      
Change  

 Revise and update school policies, 
procedures, evidence and documentation as 
required 
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Other Achievements 
 
One of Dunedin School’s priorities is to encourage pupils to take part in a wide range of 
activities outwith the classroom.  Staff support pupils to engage in activities which they 
may not have had the opportunity to experience before, or may in the past have been 
reluctant to engage with.  This helps build their self confidence and self esteem and leads 
to many personal achievements and individual successes. 
 
Below, you will find a summary of some of the activities pupils could participate in last 
session. 
 
 
Sporting and Recreational Activities 

Dunedin is committed to improving the health and wellbeing of all our pupils, and we recognise 
that there are a variety of ways in which this might be achieved.  Because of its well-documented 
benefits, participating in some form of regular exercise – whether walking, swimming or team 
games – is always encouraged.  As a result, the school continues to offer sporting and 
recreational activity sessions on Tuesday afternoons, determined by the range of interests of the 
current pupils.  This year, pupils had opportunities to participate in badminton, walks and art and 
craft activities. Badminton, in particular, was very popular this year, with a high level of weekly 
participation.  On Friday afternoons, pupils had opportunities to walk, go to the gym or participate 
in craft activities.  The school also retains its membership with the local tennis club and some 
pupils made good use of this.  
  
From February, four pupils were supported on Friday afternoons to participate in training for the 
Duke of Edinburgh Award, whilst during the whole of the summer term, pupils participated in 
The National Trust’s Take Me Out programme, which aims to take learning out of the classroom.   
Pupils learned a host of survival skills, as well as participating in an engaging programme of 
environmental education. 
 
Fundraising Coffee Morning 
The annual Dunedin School coffee morning is a highpoint of the year, for both staff and pupils, 
with almost all pupils participating and contributing in some way.  The planning process for this 
year’s coffee morning began with pupils electing to support WaterAid UK.  Staff gave a 
presentation on the work of the charity and pupils carried out further research for themselves.  
Lessons on the importance of clean water and good sanitation were also delivered in PSE and 
Geography.   Then, pupils really take ownership of the event:  they  work together to plan and 
organise the coffee morning itself, creating time plans, designing and creating invites and posters, 
budgeting for shopping, and baking the wonderful selection of goodies we have come to expect of 
them for our guests to enjoy on the day.  Throughout the morning, pupils offered hospitality, kept 
coffee and tea pots filled, served cakes and homemade ice creams, delivered a vote of thanks, 
and washed and cleared up afterwards.  This year, there was a very high level of participation by 
pupils and we are incredibly proud to see them challenge themselves.  Many have become well 
practised in running this substantial event, and it is a delight to see how well everyone works 
together, with more confident pupils able to take on leadership roles.  This continues to be a highly 
successful, and (for most) a highly motivating cross-curricular event which gives pupils an 
opportunity to exercise many life skills and boost their confidence whilst raising money for a worthy 
cause.  The range of skills they develop as a result also tie in well with the current focus on 
Developing the Young Workforce   The grand total raised from this year’s event was an 
incredible £497.10 which we hope WaterAid were grateful to receive.  We look forward to 
welcoming everyone back again next year. 
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Other Charity Fundraising and Enterprise Events 
As well as raising money for WaterAid, pupils had lots of fun raising money on Red Nose Day in 
March.  They enjoyed silly face-painting and make-up, whilst raising £21.20 for this worthy cause. 
 
We also used Fairtrade Fortnight as a focus for interdisciplinary learning and enterprise.  Having 
carried out research on Brazil nut farming, pupils designed labels, made, weighed and bagged 
chocolate-covered Brazil nuts which were then sold to parents, pupils, staff and governors.   
 
Drake Music 
We continue to work with Drake Music in order to expand our curriculum and allow pupils to 
develop their creativity and musicianship.  Sessions this year took place between January and 
June, all within Drake’s own studios.  Several senior pupils participated, singing and playing 
keyboard and guitar, with opportunities to record their work.  These sessions provide yet another 
great opportunity for pupils to collaborate, create and have fun.  
  
Shelter Building 

The school was extremely fortunate in receiving a donation to create and build a shelter for the 
garden which could be used as an additional quiet space, or a space for pupils to socialise outside 
during break times, even in poorer weather.  After carrying out much research, we opted for a 
unique design which we felt was more in keeping with the ethos and nature of the school!  Dave 
Crosbie, from Tree-ditions Woodland Craft School, and who knows the school and pupils well, 
came up with a wonderful design, and was keen to involve the pupils in creating and building the 
shelter.  Several pupils therefore spent Friday mornings - sometimes in very cold weather - honing 
their woodworking and building skills, to help create what is a beautiful addition to the garden.  It 
has been lovely to see pupils using the shelter as a place to sit and socialise together. 
 
Drama with The Lyceum 
As a result of generous funding for an exciting two-year collaboration, pupils at Dunedin had the 
opportunity to participate in a significant project with a creative team from The Lyceum which ran 
from September to December.  This project was inspired by The Lyceum’s winter production of 
Alice’s Adventures in Wonderland.  Its aim was to encourage as many pupils as possible to 
engage in a variety of creative activities, challenging them to try something new, to work together 
and to have some fun!  Project Wonderland, as it came to be known, was led by Rachael Esdale 
who delivered weekly drama workshops and inspired pupils to write and perform a re-imagined tea 
party scene.  Pupils were also able to work with a number of other associate artists who led 
workshops on theatrical make up, costume design, set design, puppetry and film making.  They 
also wrote found poetry and designed the edible centrepiece for the tea party performance – a 
beautiful, Wonderland-inspired cake.  The project culminated in a really lovely sharing event 
when parents and friends visited to see what the pupils had achieved, and to find the school 
transformed into our own version of Wonderland.   
 
This was an incredibly ambitious project, but one that allowed us to enrich the curriculum and give 
pupils access to activities we can’t normally offer them.  It encouraged them to challenge 
themselves, work collaboratively, and gave them greater insight into a variety of careers within the 
theatre.  Pupils worked extremely hard to make the sharing event a success, and we are looking 
forward to working with The Lyceum again next session on another exciting project. 
 
Pupil Council 

The Pupil Council was reconvened this year in order to give pupils a greater say in what goes on 
in the school.  The Pupil Council is chaired by Rosie, and pupils have engaged extremely well, 
discussing any issues which they feel need to be addressed.  Some excellent ideas have emerged 
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from their meetings, including ideas for lunchtime activities, and for celebrating and 
commemorating our leavers’ achievements. 
 
Lunchtime Clubs 

As a result of discussions held by the Pupil Council, staff have trialled a wider range of lunchtime 
and ‘downtime’ activities.  These include a knitting club, which has proved popular, and the setting 
up of a film club.  Our first films have been shown, and pupils are encouraged to note the names 
of films they would like to see.  There are plans to organise a mini film festival in the future.  

 Visits and Visitors 
Once again, the school welcomed a number of visitors, and organised many trips, throughout the 
year, providing pupils with valuable learning experiences outwith the everyday curriculum.   
 
We started the year with a visit to Bobcat Alpacas, where we heard how and why Bob, the owner, 
had come to set up this new enterprise.  He introduced us to his herd of alpacas, and shared his 
knowledge of this lovely animal.  We were able to feed them by hand before setting off on the 
highlight of the day – a walk with the alpacas around the foot of the Pentlands.  The primary 
purpose of this trip was social – to give new pupils, in particular, an opportunity to get to know staff 
and established pupils better, and to encourage friendships.  However, it also got us out walking in 
a lovely part of the city, and allowed us to get up close to what are fascinating – and charming – 
animals. 
 
In February, Sheila organised a visit to the Five Sisters Zoo in West Calder.  The focus of this trip 
was biodiversity, a topic covered by Sheila in Biology.  However, there was something to interest 
all pupils, whether they were Biology students or not, including an animal-handling session.  We 
were also able to speak to several zookeepers about their role, and how they ended up doing the 
job they were doing.  This provides pupils with a valuable insight into a variety of career paths 
which fits in well with the school’s focus on the Developing the Young Workforce initiative. 
 
Indeed, developing knowledge about the workplace and careers underpinned a number of the 
visits organised throughout the year.  Interested pupils attended the Apprenticeship and Career 
Fair in March, run in association with GTG Training (a training and education provider) and 
Arnold Clark.  This was a good way of demonstrating that there are many possible career 
pathways and gave pupils a good insight into modern apprenticeships.   
 
There were also visits to the open days at each of the Edinburgh College campuses.  This is 
helpful in allowing pupils to become more familiar with the college environment, as well as 
providing them with an opportunity to speak to college tutors and find out about the variety of 
courses on offer. 
 
The school has now also forged good links with The Broomhouse Centre Cafe, which is a social 
enterprise providing training, development and social support to a team of 30 trainees, including 
school or college students on work experience.  Three of our pupils visited the cafe to see how it 
operates, and as a potential work placement. 

Pupils had opportunities to visit several other work places in Edinburgh too.  A small group 
participated in a short tour of Nairn’s factory to see how the business is organised, and learned 
about the importance of health and safety. 

Almost all pupils elected to visit Tesco Bank’s headquarters at the Gyle.  This was a really 
interesting visit which gave staff and pupils alike an insight into the working practices of such a 
large organisation, and into its working environment.  Pupils were treated to a short presentation in 
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the boardroom before meeting a number of staff from different areas in the bank who told us about 
their jobs, the recruitment process and career pathways within the bank. 

Pupils from the Life Skills Group visited another, very different, organisation – EAE – which is a 
long-established and successful leaflet and poster distribution company.  Pupils learned about why 
the company was set up, the work it does and how it has evolved.  They were also given an 
interesting insight into the company’s environmental ethos.  EAE has kindly offered to link with 
Dunedin and may be able to offer opportunities for work placements and mentoring in the future. 

Not all trips this year revolved around the workplace, however.  There was a Geography trip to 
Vogrie Country Park which gave pupils an opportunity to interview a ranger, to find out about the 
park and how it is managed. This visit also allowed pupils to fulfil the requirements of a Geography 
unit. 

Finally, there was also another successful visit this year to The Risk Factory. This allows young 
people to experience various emergency situations in a realistic but controlled and supported 
environment.  It gives them an insight into what to do (and what not to do!) under pressure, and 
teaches them how to deal with intense and potentially life-threatening situations. 
 
Visitors also made a valuable contribution to supporting work in many areas of the curriculum, and 
there was a particular focus on work and careers here too this session. 

Lou Murphy, our careers advisor, visited the school to talk with pupils on a one-to-one basis 
throughout the year, but she also attended PSE classes to explain the different pathways which 
are available to pupils when they leave school.  At the October parents’ evening, Lou gave a 
presentation about these pathways to parents, and introduced them to My World of Work, a 
website created by Skills Development Scotland intended to support the development of career 
management skills.   
 
In PSE, pupils benefitted once again from visits from a variety of organisations which engaged 
them in developing skills for learning, life and work as well as career management skills.   
 
Scottish Water visited to talk about what the organisation does.  Not only did this link well to the 
school’s selected charity, WaterAid, with the emphasis on the importance of maintaining clean 
water, but pupils were also given information about different career paths within the organisation. 
 
Pupils also welcomed Lorraine Holton from The Broomhouse Cafe who visited to talk to them 
about the skills and qualities she looks for in an employee. 
 
We also welcomed Kyla, our new link person with All in Edinburgh.  Kyla came in with two of her 
colleagues to run a transition workshop for all S4 and S5 pupils and they had an enjoyable and 
practical session matching jobs with skills.  
 
Move On – an organisation which offers practical advice and information to help young people at 
crucial transition phases in their life – also delivered a series of helpful lessons during PSE 
focusing on housing, budgeting and interview skills.  These sessions are a good reminder to pupils 
of the help and support available to them beyond school should they need it. 
 
Morag McDonald, who works for The Award in Edinburgh, also visited the school to talk to pupils 
about the Duke of Edinburgh Award scheme, and the many benefits it brings.  A number of our 
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pupils participate in the Duke of Edinburgh Award and gain a great deal from it – personally and 
socially.   It is a really beneficial addition to the curriculum.   
 
Finally, two local community police officers met with pupils in PSE to deliver a questionnaire 
intended to gather young people’s views about policing in Scotland.  Whilst they were there, pupils 
took the opportunity to ask them about their own work and careers within Police Scotland 
 
Cultural Trips 

During the course of the year, pupils also had opportunities to visit the theatre, cinema, art 
galleries and other arts venues as part of the wider curriculum and to encourage their interest in 
culture and the arts. 
 
In January, 12 staff and pupils attended The Usher Hall in Edinburgh to hear retired Canadian 
astronaut Chris Hadfield speak about his experiences in space. 

Hadfield’s main message was that we should “dream the impossible.”  He spoke about his own 
experiences as a child in Canada, idolising famous astronauts, and his determination to become 
like them.  He told us about the power of imagination and of co-operation, and encouraged us to 
keep curious about the world around us.  His advice to follow your passions, persevere, show 
commitment, and work hard resonated with the whole audience and earned him a standing 
ovation at the end of the night.  This was a wonderful opportunity to hear a quite remarkable and 
inspiring man, and we all left The Usher Hall just that little bit more lifted and enthused, and very 
glad we’d gone. 

As part of the school’s collaboration with The Lyceum, the majority of our pupils attended a 
performance of Alice’s Adventures in Wonderland.  Having worked on this story in school with 
The Lyceum’s associate artists, there was much knowledgeable discussion about the production 
as well as the set design and special effects. 
 
We also participated in the Into Film Festival, which aims to educate young people about film and 
encourage a love of the cinema.  This year, to tie in with our work with The Lyceum, we elected to 
see Alice Through the Looking Glass.  Most of us agreed that the storyline was disappointing, 
and some of the characters unnecessary, but the design of the film, and in particular the costumes 
and set, were at times spectacular.  It is really good to see pupils develop their ability to analyse, 
and they always make thoughtful comments about what they watch.  An important reason for 
attending the film festival is to encourage such critical thinking. 
 
We welcomed Duncan Strachan back to school this session too.  Duncan is the current ‘keeper’ of 
Victoria’s Cello, and he came to play a selection of music for the pupils, and to tell them about his 
vocation. 
 
A small group of pupils used Tuesday afternoons to visit places of interest in Edinburgh throughout 
the year.  They went to Edinburgh University to visit The Edinburgh Labyrinth, which is 
situated in a corner of George Square Gardens.  They also visited the recently refurbished 
Scottish Poetry Library which is a national resource for poetry, and Scottish poetry in particular. 
 
Pupils have also had opportunities to visit the National Museum once again this year, which is a 
fantastic resource to inspire curiosity about Scotland in the past, present and future. 
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Fairtrade Fortnight 
Fairtrade Fortnight offers excellent cross-curricular opportunities which help pupils to develop a 
number of important skills.  This year, as well as looking at the global impact of making relatively 
small changes to the way we buy, we decided to use Fairtrade Fortnight to encourage enterprise 
and other skills for learning, life and work, such as working together. Our whole-school fortnight of 
activities relating to fair trade began with a discussion to determine what pupils already knew 
about the Fairtrade Foundation and its aims.  Subject staff then incorporated related work in a 
variety of different ways, with a particular focus on growing, harvesting and selling Brazil nuts.  In 
Science, pupils learned about the life cycle of the nut, and the conditions required for seeds to 
germinate.  In Geography, pupils investigated the history of the Brazil nut and researched the 
different areas of the world in which they are grown and farmed.  In H.E., pupils made their own 
fairtrade chocolate-coated Brazils for selling.  Pupils also investigated the legal requirements for 
packaging and labelling food, and they used this knowledge in English where they designed labels 
which were not only appealing and persuasive but contained all the necessary information as well 
as highlighting the fact that the product was Fairtrade.  Pupils produced the labels they designed 
in IT, solving difficulties in transferring designs created in one application to another application 
which would give them a professional end result.  Finally, pupils in the maths department were 
responsible for accurately weighing the products and deciding on a price which would allow the 
school to “break even”.  The final products, along with other fairtrade goodies created in HE were 
all sold to staff, parents and governors.  We ended Fairtrade Fortnight with a morning break get-
together, where all staff and pupils were encouraged to socialise, enjoy fairtrade home baking and 
hot chocolate, and – importantly – share what we had learned.   
 
Easter Revision Classes 

Easter holiday revision classes were again offered to those pupils sitting exams in May.  A number 
of pupils and staff gave up holiday time and made really good use of these sessions, which we 
believe are very beneficial – evidenced, perhaps, again, by the really excellent set of exam results 
achieved by our pupils at the end of the year!    
 
Duke of Edinburgh Award 

This year four pupils signed up for the Bronze Duke of Edinburgh Award and three of them took 
part in the Expedition section with the help of The Award in Edinburgh.  For the Expedition, 
pupils participated in training sessions on Friday afternoons at Castlebrae High School.   In April, 
they completed a practice weekend where they followed the South Esk River from Temple to 
Dalkeith with a night’s camping in Newtongrange.  For the qualifying weekend their expedition 
started in Walkerburn in the Borders.  They spent a night camping in Innerleithen and they finished 
their walk in Peebles.  One of these pupils has now completed his Bronze Award.   
 
National Trust Take Me Out Programme 
On Friday afternoons during the summer term, pupils took part in the National Trust ‘Take Me 
Out’ programme.  This was run by one of their rangers and was held in the grounds of Newhailes 
House in Musselburgh.  Pupils learned about survival (shelter, clean water, warmth) as well as 
environmental topics such as tree and insect identification.  The programme was a great success 
and uptake and participation was excellent.  Pupils (and staff) learned a great deal and really 
enjoyed the variety of topics covered.  This was an excellent opportunity to take learning out of the 
classroom, and encourage pupils to work together and learn more about the natural environment. 
 
Work Placements 

Every year, our focus is on finding engaging, motivating and appropriate placements for pupils in 
areas of work in which they are interested, and which might provide them with useful experience to 
detail in CVs and applications, and to talk about in interviews.  Work placements and tasters are 
important in building a pupil’s confidence to enable them to move on to work in the future, as well 
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as giving them a good insight into different careers and working environments.  This year, one of 
our pupils spent a morning working with a plasterer where he was able to get some good hands-
on experience, while another pupil attended Undercroft Cafe.  One of our S5 pupils had a very 
successful week’s work experience in a crystal shop, and visited an undertaker to find out how 
people move into this sensitive area of work.  Other pupils were able to visit places of work that 
interested them, including a veterinary practice and a beauty therapist, and Gorgie Farm has 
once again provided very useful long and short-term placements for pupils in the school who are 
keen to work with animals.  We will continue to try to forge links with any organisation which might 
be sensitive to the needs of our pupils and help them in their transition.       
 
Outdoor Education 
As always, the school year drew to a close with a programme of outdoor education.  This year, 
pupils were asked in advance to identify activities they would like to try, and a timetable was 
created to reflect their interests.  We hoped this would allow almost all pupils to participate in at 
least one activity, though many pupils choose to have a go at almost all of them, often 
demonstrating real aptitude and skill.  
 
The programme began with climbing and abseiling at Ratho, which is always popular.  Pupils also 
requested a return trip to Fox Lake for the assault course over water, and a morning of fishing 
which – despite the lack of a catch – our pupils always enjoy.  Eric, from the Scottish Archery 
Centre, also returned to the school to deliver an archery session in the garden.  Another familiar 
face – Dave, from Tree-ditions - returned to offer a whole day of woodwork using traditional tools 
and equipment.  We were extremely fortunate with the weather on both these occasions and it is 
lovely to see pupils and staff out and using the garden space. 
 
Pupils also requested to try some new activities, including trampolining at Ryze in Dalkeith.  This 
was a lot of fun – though also a lot of hard work! 
 
Sadly, our usual final activity – a trip to North Berwick - had to be called off this year due to 
inclement weather.   However, instead, pupils chose to go swimming at Dunbar or to spend some 
time exploring the museum – still a very pleasant end to the year! 
 
Residential 
The residential has become an important part of the outdoor activities programme we offer.  This 
year, we once again enlisted the help of Hebridean Pursuits in June to organise another 
successful one-night residential in Glencoe.  We took 8 pupils with us, and on arrival, they were 
immediately thrown into our first activity - some very challenging gorge walking.  Pupils very much 
enjoy staying in the Independent Youth Hostel which feels very homely, and this year, because the 
weather was not so warm, we lit the indoor fire and enjoyed hot chocolate etc. around it in the 
evening.  On the second day, pupils enjoyed the challenge of indoor climbing at The Ice Factory 
in Kinlochleven.  The residential trip offers pupils the opportunity to be away from home 
(sometimes for the first time), and challenges them emotionally, physically and mentally.  It really 
is an invaluable way of increasing our pupils’ self-confidence, self–esteem and reinforcing the 
importance of teamwork – but with the emphasis always on enjoying themselves! 
  
Leavers and End of Term Celebrations 

We finished the autumn and summer terms with ten pin bowling.  At Christmas, each pupil was 
given a book as a gift from the school, whilst at the end of the summer term, staff and pupils 
returned to school for a barbeque, and a year of achievements by all of our pupils was formally 
marked by the presentation of certificates.   
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This year we bid farewell to five pupils who were moving on from school in a variety of different 
directions, and pursuing a range of career ambitions, and we wish to make special mention of 
them. Three pupils secured places at Edinburgh College to begin studies in their chosen fields – 
computing, beauty therapy and plumbing - whilst our two other pupils moved on to work in retail.  
As always, our leavers are proof of what our young people can achieve, despite the challenges 
some of them face.  We are extremely proud of each one of them, and they leave with our very 
best wishes and hopes for continued success.  
 

Our leavers take with them a yearbook to which all pupils and staff have contributed – a memento 
of the time they have spent at Dunedin.  This year, they also received a lovely snow globe 
containing a whole-school photograph which was the brainchild of, and designed by, another of 
our pupils.   
 
Retirals  

This year we marked the retiral of two important people:  Jean Burns, who has been a teacher at 
Dunedin for 35 years, and Des Woolgar, school governor since 2005. 
 
We held a really lovely tea party in the garden in Jean’s honour in June, and the pupils surpassed 
themselves in planning and organising the event.  The excellent spread of cakes and goodies, the 
poetry and musical recitals, and Sheila’s lovely speech were greatly appreciated by Jean.  She will 
be sorely missed in the school – by pupils and staff – but we wish her a very happy and relaxing 
retirement. 
 
Staff and governors, past and present, also gathered for an evening party to thank Des for his 
incredible support and commitment to the school.  Two pupils designed and made a cake for Des, 
and came along to serve guests at the party itself.  It was a lovely evening, and we wish Des much 
happiness in his retirement.   We know that he will continue to support the school, and we look 
forward to seeing him at future events. 
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We hope you find this document informative. 
 
If you would like to have more details, both the full School Improvement Plan (2017–2018) and 
the full Standards, Quality Assurance and School Improvement Plan (2016–2017) are 

available to you on request.   
 
If you would like a copy of these documents, please contact the school. 
 

 
 

Dunedin School 
Liberton Bank House 

5 Nether Liberton Lane 
Edinburgh  
EH16 5TY 

 
 

Tel:  0131 672 2638 
 

 

Website: www.dunedinschool.org 
 

Email:  staff@dunedin.edin.sch.uk 
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